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1. EXECUTIVE SUMMARY

1.1 INTRODUCTION

Government College for Women Pali, Rewari, was established in July 2014. The college is affiliated with
Indira Gandhi University, Meerpur (Rewari) and offers undergraduate courses in Arts, Commerce and Science
(Non-Medical). It is situated in the lap of beautiful Aravali hills in the village of Pali. The college lies on
Rewari-Jaisalmer national highway no. 11 and is 21 km away from the District headquarters of Rewari. It is
also connected with the Deihi-Ahemdabad Railway line. The Girls College was established for fulfilling the
Government’s “Beti Bachao-Beti Padhao” mission. The girl students of surrounding areas of rural villages are
the primary beneficiaries of this college.

The College is spread over 8.75 acres of land in a beautiful newly constructed air-conditioned building and is
furnished with all modern facilities. The college has a well-equipped Language Lab, 02 Computer Labs,
Internet Facility, Lecture Theaters, Auditorium and Smart Classrooms. It has a well-equipped library with
enough books on academic subjects and competitive examinations.

The college has 02 buses which ferry girl students from their homes in distant villages to the college. The aim
of the college is to provide value-based academic, intellectua and ethical growth in a supportive and
stimulating environment to rural girls. Theinstitute has an unwavering commitment to excellence in education,
sengitivity to students' needs and the spirit of community service. It aims to prepare graduates who
mingle strong moral values with athirst for knowledge.

Vision

The College envisions serving the social & cultural requirements of society through the inculcation of the best
available knowledge in students. The Vision of the College is to serve the socio-cultural needs of the
community and to transform the living standards of girl students by providing easily accessible, equitable,
quality education and also fostering an enduring sense of discipline and dedication to work to make them
professionally competent at national aswell asin aglobal world.

Mission

Besides providing education aiming at the all-round development of students, the mission of the college is as
follows:

* To promote habits of excellence in students that will serve the girl students by providing them easy access to
quality higher education and job opportunities.

* To strive towards integrated personality growth of girlsin which special attention is given to their intellectual,
moral and cultural development.

* To inculcate discipline and higher levels of social, cultural, ethical and spiritual values of life among girls.
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* To create awareness among girl students about their commitments to society.

* To facilitate girl students in determining their goalsin life and acquaint them with various career options and
avenues of self-employment.

* To enhance a sense of equality among weaker sections.

* To help girl students to develop a holistic personality.

» Toingpire girl students to continue learning throughout life.

* To upgrade existing physical infrastructure and facilities in the institution.

The mission is communicated to the students, teachers, staff and other Stakeholders through news media, staff
meetings, the college website and the address by the principal on various functions.

1.2 Strength, Weakness, Opportunity and Challenges(SWOC)

Institutional Strength

The college has traversed ajourney of 08 years wherein it has been making consistent efforts to provide quality
education and reap the benefits of the latest developments in the IT sector. Government College for Women,
Pali is agovernment-funded college affiliated with Indira Gandhi University, Meerpur, Rewari. The college has
qualified Teaching and Non-teaching staff members who also take care of the Lab, Computers and other
technical duties. They aso help in the smooth running of the administrative machinery of the College. The
College provides the following support services to the students—Library, Computer Lab, Grievance Redressal
Cell, NSS, Women Cell etc. Various welfare schemes are available to the students, like Earn While You
Learn, Placement Cell, Tutorial Groups, Red Cross etc.

I nstitutional Weakness

The College is situated in the rural area of the village Pali, with most of the girl students from the
adjoining villages. Due to illiteracy and concerns about safety, the girl students are married quite early and
often leave their studies or are shifted to other places. The college aso lacks regular non-teaching staff, thus
affecting the maintenance of records and other activities. Further, asthe collegeis agovernment institution, it is
not free to introduce new courses and streams, thus jeopardising its efforts to increase enrollment in the college.

Institutional Opportunity

The college is committed to providing quality education to rural girl students at affordable rates in an
atmosphere of security. We have a committed staff which is trying its best to guide and motivate students for
higher education and research. The committees/cells such as Women Cell, NSS, Grievance Redressal Cell,
Library Committee, Career Guidance, Personality Development and Placement cell etc., provide significant
inputs for students overall benefit and development. The students are excellent, well behaved and show a
keenness towards learning.
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Institutional Challenge

The most critical challenge isto further extend the institution towards ever-expanding horizons of new learning
and scientific advancement. We aim to increase enrolment in the college through the introduction of new
courses. We are also trying to face the menace of the coaching industry, which has been rising due to the lack
of employment opportunities after graduation. Despite all these challenges, the College is continuously aiming
to become instrumental in providing quality higher education to rural students.

1.3 CRITERIA WISE SUMMARY

Curricular Aspects

Government College for Women, Pali, provides education to girls in Arts, Commerce and Science streams at
the undergraduate level. The curriculum of these classes in various subjects is designed and decided by Indira
Gandhi University, Meerpur, Rewari comprising a panel of subject experts and the Members of the Board of
Studies by the guidelines of the University Grants Commission. The syllabi framed by the University are
divided into two parts, viz. theory and Practical, so that the students may use their learning in practical
situations. It helps the students to develop a scientific attitude.

Along with curricular instructions, throughout the session, students are involved in extra-curricular activities
like Declamation, Debates, Quiz contests, Paper reading contests, Seminars, Essay Writing competitions,
Group songs, Group dances, One Act Play etc. The college enriches the curriculum through experiential and
participative learning by initiating various activities through different cells and clubs, which help students to
connect with society outside the institute. It helps them incul cate social and moral values. Further, the institute
uses online resources made available to students through WhatsApp groups, ERP portal, smart classrooms,
Y outube video lectures etc., which further enrich the curriculum.

Teaching-learning and Evaluation

Thisinstitute has a teaching qualified staff, comprising 02 Associate professors and 10 Assistant Professors on
aregular basis and 03 lecturers appointed on an Extension basis. At the beginning of the session, students are
admitted in the first year of the degree on merit basis as per the number of seats allotted by the Department of
Higher Education, Haryana, and keeping in view the reservation policy of the State Govt. As per the éigibility
requirements to appear in the final examination, the students must attend 75% of the total lectures delivered,
both in theory and Practical. The evaluation of studentsis done internally on the basis of Class tests, attendance
and assignments and externally by the University through Semester examinations.

The teachers guide the students, in both academic and extra-curricular matters. A teacher has to take 24-27
periods per week as per university norms based on the Lesson Plan prepared by the individual teacher. The
number of teaching days is 180, as prescribed by the UGC. The completion of the syllabi covered by the
respective teacher is monitored periodically by the Principal.

Thisinstitution cannot recruit staff on its own as Haryana Public Service Commission (HPSC) is the recruiting
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agency for Assistant Professors, and Haryana Subordinate Staff Selection Commission/HKRN recruits non-
teaching staff. The College provides opportunities for Orientation/ Refresher/Short Term Courses to teachers
for upgrading their knowledge. The teachers participate in these programmes with the permission of the Head
of the institution in various Indian Universities and Staff Colleges. These courses are essentia for the
placement of teachers in the Senior Scale, Selection Grade, and Associate Professor scale, by augmenting
their API Score. Thereis aprovision for a self-appraisal method while writing the Annual Confidential Report
of the Teachers. Maintenance of discipline, punctuality, regularity, cooperation, methods of teaching,
participation in research activities, attitude towards other castes and communities and participation in College
activities are considered essential for a good Annual Confidential Report of a teacher, which is verified and
approved by the Principal.

Resear ch, | nnovations and Extension

Extension activities at the College level are carried out through various committees/cells such as NSS, Women
Cell, Cultura Committee etc., which undertake various activities such as camps, awareness ralies etc. The
College has established a Counseling/ Guidance Cell for students to guide them in their future Career
Opportunities/job prospects, and Women Cell works for Women Empowerment and self-dependence of
Women in society. The college teachers participate in Seminars/Conferences and publish research papers.

Infrastructure and L ear ning Resour ces

The college is housed in a newly constructed three-storey building with its submersible pump and a sufficient
number of rooms. This institution has Computer labs, Chemistry labs, and Physics labs for conducting
practicals. It has one Language Lab and a well-stocked library containing books on various subjects along with
Text Books and Reference Books for the students of Undergraduate courses. Newspapers and magazines are
available in the library's reading room for the students benefit. The college has a newly constructed air-
conditioned Auditorium where various functions are held. The college meets the challenge of augmenting the
infrastructure to keep pace with academic growth with the assistance of the government. The college has
beautiful, green lawns which are kept clean and pollution free by plantation of trees with the help of staff
members and students. An SC/BC Cell isfunctioning in the college under the supervision of an incharge for the
welfare of SC/BC students studying in the college.

Student Support and Progression

The college provides different kinds of stipends and scholarships (Merit, S.C., B.C., Freedom Fighters, R.K.F.,
Minority scholarships etc.) under various schemes of the Government of Haryana. Financial assistanceisgiven
to the students under the “Earn While Y ou Learn” scheme for working in the college for fixed hours.

Many activities are organized by different departments, subject societies and cells on the college campus
which motivate and encourage students for maximum participation in co-curricular and extra-curricular
activities. Students who excel in NSS, quizzes, debates and discussions, sports, and cultural activities are
provided cash prizes and awards along with appreciation and merit certificates.

There is a Career Counseling and Guidance Cell/ Placement Cell, which guides and instructs students about
career opportunities and competitive exams. It provides information related to admissions and jobs through its

Page 5/68 18-03-2023 07:53:21



Self Study Report of GOVT. COLLEGE FOR WOMEN PALI

display on the notice board. It also acquaints them with various career options through participation in job fairs.

Governance, L eader ship and Management

The administrative set-up of the college is headed by the Principal, who follows the rules and regulations of the
Higher Education Department of Haryana and the Indira Gandhi University, Meerpur, Rewari. The college
follows a democratic and participative system of governance in which the principal of the institute conducts
various meetings of the teaching, non-teaching staff and students throughout the academic year and discusses
the problems and challenges before the institution. The faculty members of the college follow the advice given
by the Principal and interact with him as and when required and work for a better academic environment in the
college. On the basis of feedback obtained from faculty members, students, and the community, the principal
discusses these in meetings convened by the department of higher education and the affiliating university held
at various levels from time to time for designing and implementing policies and plans.

* The College Council takes all important decisions under the chairpersonship of the Principal.

* The college promotes a culture of participative management through the involvement of all faculty members
in one or the other committee or the designated cells. The college encourages the involvement of the staff in the
quality assurance and enhancement process of the institution.

» The college has an IQAC cell headed by the Principal. In the meetings of I1QAC, the participatory
management approach is practised by involving teachers from different streams under the chairmanship of the
principal, who isinvolved in the process of decision-making based on consensus on important issues related to
the all-round development of the institution.

» The heads of all departments and the senior faculty members are actively involved in the decision-making
process, ensuring arole for each member of the department.

* Theindividual teachers are also given due weightage for their opinions/views.

* The students are given opportunities to work in labs/depts through Earn While Y ou Learn scheme.

* The student representatives chosen from Cultural and NSS etc., are involved in maintaining discipline during
functionsin college.

Institutional Values and Best Practices

Democratic Pattern of Management:

The college takes pride in its decentralization of powers in which al the staff members enthusiastically
participate in the functions of the college and work for the betterment of the students and the institution. At the
beginning of each session, the staff members are assigned different duties according to their ability, aptitude,
interests and experience etc., through forming of administrative committees. These committees follow the

guidelines/instructions of the directorate of higher education in matters of finance and organisation of events.
As per the instructions of the Higher Education Department, Haryana, the committees must comprise at least
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three members. All the works related to finance, administration and academics are undertaken by these
committees in a transparent way.

Green Campus:

The college suffers from an acute shortage of regular supporting staff to look after the lawns and water plants,
plant new saplings, prune the old trees and shrubs etc. As Government College Pali is situated in a semi-dry
area, it becomes a challenge to maintain the greenery in the college. The driver, conductor, peons and other non-
teaching staff members, along with teaching staff members, voluntarily and enthusiastically participate in the
maintenance of the lawnsin the college.

Further, the incharge of NSS motivates the students to join these extension activities as volunteers. These
volunteers plant saplings, water the plants, prune hedges, and maintain the lawns by putting in alot of physical
hard work. During the organization of camps and regular social service provided by NSS, the volunteers are
free to take a decision on their own under the intelligent guidance of the coordinators of these extension
activities for the maintenance of lawns and part of campus allotted to them. In this way, these volunteers make
the college campus green to maintain Ecosystem. This also helps the college administration to face a shortage
of supportive staff.
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2. PROFILE

2.1 BASIC INFORMATION

Name and Address of the College

Name GOVT. COLLEGE FOR WOMEN PALI
Address Govt. College for Women Pali, District Rewari
City REWARI

State Haryana

Pin 123102

Website gewpali.ac.in

Contacts for Communication

Designation | Name Telephone with Mobile Fax Email
STD Code
Principal Karan Singh | 1281-231118 9817137959 | - gcwpali@gmail.co
m
IQAC/CIQA Jyoti Yadav | 1281-244574 9466838100 - jyotikaransinghyad
coordinator av@gmail.com
Status of the Institution
Institution Status Government
Type of Institution
By Gender For Women
By Shift Regular
Recognized Minority institution
If it isarecognized minroity institution No

Establishment Details
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State

University name

Document

Haryana

Indira Gandhi University

View Document

Details of UGC recognition

Under Section Date View Document
2f of UGC 26-02-2020 View Document
12B of UGC

Details of recognition/approval by stationary/regulatory bodies like
AICTE,NCTE,MCI,DCI,PCI,RCI etc(other than UGC)

Statutory Recognition/App Day,Monthand @ Validity in Remarks
Regulatory roval detailsInst | year(dd-mm- months
Authority itution/Departme | yyyy)
nt programme
No contents
Recognitions
Isthe College recognized by UGC as a College No
with Potential for Excellence(CPE)?
Is the College recognized for its performance by No
any other governmental agency?
L ocation and Area of Campus
CampusType | Address L ocation* CampusArea Built up Areain
in Acres sg.mts.
Main campus Govt. College for Women Rurd 8.75 8918.69
area Pali, District Rewari

2.2 ACADEMIC INFORMATION
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Details of Programmes Offered by the College (Give Data for Current Academic year)

Programme
Level

Name of Pr
ogramme/C
ourse

Duration in
Months

Entry
Qualificatio
n

Medium of
Instruction

Sanctioned
Strength

No.of
Students
Admitted

uG

BA,Departm
ent Of
Humanities
English
Hindi
History
Political
Science
Geography
Computer
Education

36

Senior
Secondary

English +
Hindi

160

102

uG

BCom,Depar
tment Of
Commerce

36

Senior
Secondary

English +
Hindi

80

uG

BSc,Depart
ment Of
Science
Physics
Chemistry
Mathematics

36

Senior
Secondary

English

40

24

Position Details of Faculty & Staff in the College
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Teaching Faculty

Pr of essor Associate Pr ofessor Assistant Pr ofessor

Mae Female Others Total Male Female Others Total Male Female Others Total

Sanctioned by the 0 2 22
UGC /University
State
Government

Recruited 0 0 0 0 1 1 0 2 6 7 0 13

Y et to Recruit 0 0 9

Sanctioned by the 0 0 0
Management/Soci
ety or Other
Authorized
Bodies

Recruited 0 0 0 0 0 0 0 0 0 0 0 0

Y et to Recruit 0 0 0

Non-Teaching Staff

Male Female Others Total
Sanctioned by the 16
UGC /University State
Government
Recruited 8 3 0 11
Y et to Recruit 5
Sanctioned by the 0
Management/Society
or Other Authorized
Bodies
Recruited 0 0 0 0
Y et to Recruit 0
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Technical Staff

Male Female Others Total
Sanctioned by the 3
UGC /University State
Government
Recruited 2 1 0 3
Y et to Recruit 0
Sanctioned by the 0
Management/Society
or Other Authorized
Bodies
Recruited 0 0 0 0
Y et to Recruit 0

Qualification Details of the Teaching Staff

Permanent Teachers

Highest Professor Associate Professor Assistant Professor
Qualificatio
n

Male Femde Others Made Female Others Mae Femade Others @ Tota
D.sc/D.Litt/ | O 0 0 0 0 0 0 0 0 0
LLD/DM/M
CH
Ph.D. 0 0 0 1 1 0 1 1 0 4
M .Phil. 0 0 0 0 0 0 2 2 0 4
PG 0 0 0 0 0 0 2 2 0 4
UG 0 0 0 0 0 0 0 0 0 0
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Temporary Teachers

Highest Professor Associate Professor Assistant Professor
Qualificatio
n

Male Femae | Others Mae Femae Others Mae Femae @ Others Total
D.sc/D.Litt/ | O 0 0 0 0 0 0 0 0 0
LLD/DM/M
CH
Ph.D. 0 0 0 0 0 0 0 1 0 1
M.Phil. 0 0 0 0 0 0 0 0 0 0
PG 0 0 0 0 0 0 1 1 0 2
UG 0 0 0 0 0 0 0 0 0 0

Part Time Teachers

Highest Pr of essor Associate Professor Assistant Professor
Qualificatio
n

Male Female | Others Mae Female Others Male Femae @ Others @ Total
D.sc/D.Litt/ | O 0 0 0 0 0 0 0 0 0
LLD/DM/M
CH
Ph.D. 0 0 0 0 0 0 0 0 0 0
M.Phil. 0 0 0 0 0 0 0 0 0 0
PG 0 0 0 0 0 0 0 0 0 0
UG 0 0 0 0 0 0 0 0 0 0
Details of Visting/Guest Faculties
Number of Visiting/Guest Faculty Male Female Others Total
engaged with the college? 0 0 0 0

Provide the Following Details of Students Enrolled in the College During the Current Academic Year
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Programme From the State | From Other NRI Students = Foreign Total
WhereCollege | Statesof India Students
is L ocated
uG Male 0 0 0 0
Femde | 413 26 0 439
Others | 0 0 0
Provide the Following Details of Students admitted to the College During thelast four Academic
Years
Category Year 1 Year 2 Year 3 Year 4
SC Male 0 0 0 0
Femade 69 77 99 111
Others O 0 0 0
ST Male 0 0 0 0
Female O 0 0 0
Others | 0 0 0 0
OBC Male 0 0 0 0
Femade 174 207 265 259
Others ' 0O 0 0 0
Genera Male 0 0 0 0
Femae 61 72 76 84
Others | O 0 0 0
Others Male 0 0 0 0
Femae O 0 0 0
Others 0O 0 0 0
Total 304 356 440 454

Institutional preparednessfor NEP

1. Multidisciplinary/interdisciplinary:

The college follows the instructions of the Higher
Education Department, Haryana, Panchkula and
Indira Gandhi University, Meerpur, regarding NEP.
The State government has decided to implement NEP
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with effect from Session 2023-2024. A workshop in
this regard was conducted at Indira Gandhi
University, Meerpur, from 7.6.2022 to 11.6.2022 in
which the Principal, Dr Karan Singh, two
Assistant/Associate Professors, Dr Jyoti Y adav and
Ms Anshu participated. The College conducted a
workshop in the college as per instructions of the
Higher Education Department to create awareness
among staff members regarding various provisions of
NEP from 15.6.2022 to 17.6.2022. The college runs
three streams of Arts, Science and Commerce and
would further extend its footprint through the
introduction of P.G. Courses and U.G. Optional
subjects. The College proposed the introduction of
M. Sc. (Computer Science) in the current session
(2022-23) before the Department of Higher
Education, which were put on hold due to the
introduction of NEP next year. The college will
introduce skill-based courses as per the courses
recommended by the affiliating university. The
ingtitution will integrate the humanities and science
stream by offering programs with combinations
across disciplines. The marks system will be replaced
by the credit-based system under the NEP policy
adopted by the affiliated university. A due weightage
has been given to courses and projects in the areas of
community engagement and service, environmental
education, and value-based towards the attainment of
holistic and multidisciplinary education. The college
will offer amultidisciplinary flexible curriculum that
enables multiple entries and exits at the end of 1st,
2nd and 3rd years of undergraduate education as per
the template adopted by Indira Gandhi University,
Meerpur. Those students who wish to suspend their
U.G. Studies after one year will be allowed to do so
with a certificate course, after two yearswith a
diploma course, after three years with a degree and
after four years with an Honours Degree. The
students will be given credits for online courses and
projects with social relevance and engagements with
society. Asthe NEP isto berolled out next year, at
present, the college is preparing for its
implementation.

2. Academic bank of credits (ABC): The college is not registered for ABC. Sinceit is part
of Affiliating university, the I.G.U. will register with
ABC, not the college.

3. Skill development: The state government is still in the process of
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implementing NEP, as and when NEP is
implemented, the college will offer skill development
programmes in the syllabus.

4. Appropriate integration of Indian Knowledge
system (teaching in Indian Language, culture, using
online course):

The College uses both English and Hindi as mediums
of instructionsin al the courses. The teachers are
well versed in both languages and effortlessly switch
over from one to another as per the needs of the
lesson and students.

5. Focus on Outcome based education (OBE):

The college is not autonomous in creating its own
curriculum and follows the curriculum of the
affiliating university. The teachers of the college have
prepared Programme Outcomes and Course
Outcomes which are conveyed to students through
the college website and personal interaction.

6. Distance education/online education:

The College does not offer Distance/Online
education.

Institutional Initiativesfor Electoral Literacy

1. Whether Electoral Literacy Club (ELC) has been
set up in the College?

Yes

2. Whether students’ co-ordinator and co-ordinating
faculty members are appointed by the College and
whether the EL Cs are functional ? Whether the ELCs
are representative in character?

The coordinators are appointed by the college, and
ELCs arefunctional. As students participate in them,
they are representative in character.

3. What innovative programmes and initiatives
undertaken by the EL Cs? These may include
voluntary contribution by the students in electoral
processes-participation in voter registration of
students and communities where they come from,
assisting district election administration in conduct of
poll, voter awareness campaigns, promotion of
ethical voting, enhancing participation of the under
privileged sections of society especially transgender,
commercia sex workers, disabled persons, senior
citizens, etc.

As per instructions of the Office of Deputy
Commissioner, ELCs participate in voter
registrations and awareness campaigns. All the male
teachers of the college are put on election duties as
ROs and Sector Supervisors during elections. The
institute also participates in awareness programmes.

4. Any socialy relevant projects/initiatives taken by
Collegein electoral related issues especially research
projects, surveys, awareness drives, creating content,
publications highlighting their contribution to
advancing democratic values and participation in

Page 16/68

The ingtitute participates in awareness programmes
such as'MeraVote, Meri Dharohar' , essay writing
competitions etc., every year.

18-03-2023 07:53:22



Self Study Report of GOVT. COLLEGE FOR WOMEN PALI

electoral processes, etc.

5. Extent of students above 18 years who are yet to be = The college organises camps for registration in
enrolled as voters in the electoral roll and effortsby | electoral rolls and awareness of good electoral
ELCsaswell as efforts by the Collegeto practices.

institutionalize mechanisms to register eligible
students as voters.
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1 Students

11

Number of studentsyear wise during thelast fiveyears

2021-22 2020-21 2019-20 2018-19 2017-18
454 440 356 304 228
File Description Document

Upload supporting document View Document

Institutional datain the prescribed format View Document

2 Teachers
2.1

Number of teaching staff / full timeteachersduring thelast five years (Without repeat count):

Response: 18

File Description Document

Upload supporting document View Document

Institutional datain the prescribed format View Document

2.2

Number of teaching staff / full timeteachersyear wise during thelast fiveyears

2021-22 2020-21 2019-20 2018-19 2017-18
14 13 13 13 12

3 Institution

3.1

Expenditure excluding salary component year wise during thelast fiveyears (INR in lakhs)

2021-22

2020-21

2019-20

2018-19

2017-18

284

74.5

1116.84

44.8

14.60001
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4. Quality I ndicator Framewor k(QIF)

Criterion 1 - Curricular Aspects

1.1 Curricular Planning and | mplementation

1.1.1 TheInstitution ensures effective curriculum planning and delivery through a well-planned and
documented process including Academic calendar and conduct of continuousinter nal Assessment

Response:
The college uses the following practices for the effective delivery of the curriculum:

1.The college prepares Time Table of the classes at the beginning of the Semester and allocates
rooms/time to various classes in order to make curriculum delivery effective and time-bound.

2.The academic calendar for the upcoming semester is prepared in accordance with the schedule of
the University and communicated to students and teachers well in advance. According to the
academic calendar, the departments prepare their activity plans for the upcoming Semester.

3.Teaching plan/Lesson plans are prepared and conveyed to the students through the notice
board/website.

4.Assignments in each subject are submitted by students every semester, which are evaluated and
their marks are added to Internal Assessment.

5. Regular class tests are conducted by all teachers which carry a weightage of 10 marksin Interna
Assessment.

6.At the end of the session, Internal Assessments based on Attendance, Assignments and Class tests
are finalized and displayed to students for their objections. Students' feedback on them istaken and
corrective actions are initiated accordingly.

File Description Document
Upload Additional information View Document
Provide Link for Additional information View Document

1.2 Academic Flexibility
1.2.1 Number of Add on /Certificate/Value added programs offered during the last five years

Response: 1

File Description Document
Upload supporting document View Document
Institutional datain the prescribed format View Document
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1.2.2 Per centage of studentsenrolled in Certificate/ Add-on/Value added programs as against the
total number of studentsduring thelast fiveyears

Response: 27.27

1.2.2.1 Number of studentsenrolled in subject related Certificate/ Add-on/Value added programs
year wiseduring last fiveyears

2021-22 2020-21 2019-20 2018-19 2017-18
140 144 0 131 71

File Description Document

Institutional datain the prescribed format View Document

1.3 Curriculum Enrichment

1.3.1 Institution integrates crosscutting issues relevant to Professional Ethics, Gender, Human
Values, Environment and Sustainability into the Curriculum

Response:

e The curriculum of various courses integrates issues of Professional Ethics, Gender, Human Values,
Environment and Sustainability into it:

Sr No Name of the Programme Name of the Course Name of Cross —Cutting
issues

1 B.A./B.Com/B.Sc Environmental Studies Gender,  Environment
and Sustainability

Pollution, Environment
Geography 1Vth Sem,
Climate Geography Il1rd

Sem
2 B.Com Business Professiona Ethics Such
Communication  Skills as Accounting
Code:15 M anagement, Tax,
Business
3 B.A English (Literature and Environment,  Human
Language) values, socia issues and
responsibilities
4 B.Com Business Environment Professional Ethics
Code: 2.5
5 Geography Human Geography 1Vth Environment and

Sem (UG-Geo 203) Sustainability
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Physical Geography
[11rd Sem (UG-Geo 201)
6 Political Science Indian Constitution Human Rights, Human
option i) Indian Duties, Awareness of
Polities option — (i) Election, Awareness of
Political Parties,
Awareness of Judiciary
Systems

Along with it, Government College for Women Pali enriches curriculum delivery in multiple ways.
Through the personal interaction and multiple activities undertaken by students under diverse cells and
committees, various cross-cutting issues such as gender equality, environment and sustainability, human
values, and professional ethics are addressed. Some of the ways through which it is undertaken are given
below:

e Environmental Science is taught at U.G. level for all Arts and Science students as a compulsory
subject, which creates awareness among students about the value of the environment, the ways to
protect it and how to live in a sustainable way with our ambience.

¢ The college organises various activities such as Poshan Mah, and Swachha Bharat Abhiyan through
itsN.S.S unit.

e Seven Day Special Camp is organised every year at a nearby village wherein around 50 N.S.S
volunteer students of the college live in a nearby village and organise activities like cleanliness
drives, and awareness rallies on social issues.

e Guest lectures and extension lectures are organized under placement cell on issues of human
rights, female health, female identity etc.

e Various awareness programs and rallies are organized by Y outh Red Cross, Women Studies and
Development Cell etc., on topics of gender equality, environment and sustainability, environment
protection, etc.

File Description Document
Upload Additional information View Document
Provide Link for Additional information View Document

1.3.2 Per centage of students undertaking project work/field work/ internships (Data for the latest
completed academic year)

Response: 14.1

1.3.2.1 Number of students undertaking project work/field work / internships

Response: 64
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File Description Document
Upload supporting document View Document
Institutional datain the prescribed format View Document

1.4 Feedback System

1.4.1 Institution obtains feedback on the academic performance and ambience of the institution from
various stakeholders, such as Students, Teachers, Employers, Alumni etc. and action taken report on
the feedback is made available on institutional website (Yesor No)

Response: No
File Description Document
Upload supporting document View Document
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Criterion 2 - Teaching-learning and Evaluation

2.1 Student Enrollment and Profile

Response: 55.31

2.1.1 Enrolment percentage

2.1.1.1 Number of students admitted year wise during last five years

2021-22 2020-21 2019-20 2018-19 2017-18

160 161 158 152 77
2.1.1.2 Number of sanctioned seats year wise during last fiveyears

2021-22 2020-21 2019-20 2018-19 2017-18

280 280 280 280 160
File Description Document

Upload supporting document

View Document

Institutional datain the prescribed format

View Document

2.1.2 Percentage of seatsfilled against seatsreserved for various categories (SC, ST, OBC,
Divyangjan, etc. as per applicable reservation policy) during thelast five year s (Exclusive of

supernumerary seats)
Response: 73.35
2.1.2.1 Number of actual students admitted from the reserved categories year - wise during the last five
years
2021-22 2020-21 2019-20 2018-19 2017-18
100 95 87 93 35

Page 24/68
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2021-22 2020-21 2019-20 2018-19 2017-18
140 131 112 112 64

File Description Document

Upload supporting document View Document

Institutional datain the prescribed format View Document

2.2 Student Teacher Ratio

2.2.1 Student — Full time Teacher Ratio
(Datafor the latest completed academic year)

Response: 32.43

2.3 Teaching- L earning Process

2.3.1 Student centric methods, such as experiential learning, participative learning and problem
solving methodologies are used for enhancing learning experiencesusing ICT tools

Response:

Government College for Women Pali uses the following methods/facilities to blend |CT-enabled teaching
with conventional learning:

1.The College has 04 Smart Classrooms which are ICT-enabled, afully equipped Language Lab and
01 Auditorium which has Projector and a Lantern to facilitate and enhance learning experiences
through ICT tools.

2.The library of the college has an online catalogue in which all the books of the library have been
entered.

3.The college has two fully equipped Computer Labs in which students take benefit of online
resources and avail online tools of learning.

4.All the students of the college are members of subject-centric Whatsapp groups in which teachers
supply notes, teaching material and resources to students.

Participative/Experiential Learning

1.The college provides opportunities for experiential/participative learning through the participation
of students in various extra-curricular activities undertaken by cells/clubs such as NSS, Women
Studies and Development Cell, Red Cross etc.

2.Under Earn While Y ou Learn Scheme, students are trained in various skills and they learn through
their exposure to various jobg/activities in the college.
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File Description

Document

Upload Additional information

View Document

Provide Link for Additiona information

View Document

2.4 Teacher Profile and Quality

Response: 74.71

2.4.1 Per centage of full-time teacher s against sanctioned postsduring the last five years

wiseduringthelast fiveyears:

2.4.1.1 Number of Sanctioned posts/ required positionsfor teaching staff/ full timeteachersyear

2021-22 2020-21 2019-20 2018-19 2017-18
22 15 15 15 20
File Description Document

Upload supporting document

View Document

Response: 93.85

2.4.2 Percentage of full timeteacherswith NET/SET/SLET/Ph.D./D.M./M.Ch./D.N.B
Super speciality / D.Sc. / D.Litt. during the last five years (consider only highest degreefor count)

2.4.2.1 Number of full timeteacherswith NET/SET/SLET/Ph.D./D.M./M.Ch./D.N.B
Superspeciality / D.Sc. / D.Litt. year wiseduring thelast fiveyears

2021-22 2020-21 2019-20 2018-19 2017-18
14 12 12 12 11
File Description Document

Upload supporting document

View Document

Institutional datain the prescribed format

View Document

2.5 Evaluation Process and Refor ms

2.5.1 Mechanism of internal/ exter nal assessment istransparent and the grievance redressal system
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istime- bound and efficient
Response:
External Assessment:

The University level examinations are conducted in the college. A senior member of the faculty acts as
Superintendent and all other teachers are appointed as Assistant Superintendents. The examination centres
are checked periodically by the flying squads from the university to maintain the sanctity and impartiality
of the examination.

The Answer sheets of the students are sent to the University, which assigns them fictitious Roll Nos and
sends them to different colleges for assessment. The assessors are not aware of the identity of the students
whose answer books are being evaluated by them. Once the result is published by the university, a time
period of 15 days is given to the university to the students for applying for Re-evaluation. The re-
evaluation of the answer script is done by a different examiner. If there is a difference of more than 20%
marks awarded by the two evaluators, the answer script is sent to the third examiner. In this way, the
transparency of the assessment is ensured in the Semester-level examinations and the grievances are
resolved in atime-bound and efficient manner.

Internal Assessment

The college dtrictly follows the university rules & procedures for internal assessment. Although the
schedule of classtests and submission of assignments for internal assessment, is fixed before one month of
the completion of each semester, the students are given their topics of these class tests as well as
assignments well in advance.

Further, the following internal assessment criteria as given by the affiliated university are followed in the
college. As per the University criterion, an internal assessment of 20 Marks in al UG classes has the
following components:

1. Assignments= 5 Marks
2.Class test= 10 Marks
3.Attendance=5 Marks

The internal Assessment marks are uploaded on the college website and objections are invited. After the
removal of these objections, the Internal Assessment marks are finalized.

File Description Document
Upload Additional information View Document
Provide Link for Additional information View Document

2.6 Student Performance and L ear ning Outcomes
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2.6.1 Programme Outcomes (POs) and Cour se Outcomes (COs) for all Programmes offered by the
institution are stated and displayed on website and attainment of POsand COs ar e evaluated

Response:

The college follows the Programme Outcomes (POs) and Course Outcomes (Cos) for al programmes as
delineated in the syllabus of the affiliated university. The soft copy of the syllabus is uploaded on the
college website, while the hard copies of the syllabus remain available in al the departments for ready
reference of teachers and students. The faculty members articul ate the learning objectives and the expected
outcomes for each course at the beginning of both the odd and even semesters. This helps the students
appreciate various topics being covered in the class as they realize their importance and relevance.

The thrust of the programs and the courses are al'so explained, in detail, at the time of the Induction
Programme at the start of the session. This induction programme is conducted by the college to make the
students well-versed with the various programs and courses offered by the college as also their outcomes.
They are also told about various job opportunities available after the successful competition of these
programs and courses. Doulbts, if any, are explained and cleared and the students are al so encouraged to opt
for the programs and courses in which they are genuinely interested so that they can really do justice and
enjoy the profession they may go in for.

File Description Document

View Document

Upload Additional information

Provide Link for Additional information View Document

2.6.2 Pass per centage of Studentsduring last fiveyears

Response: 48.1

2.6.2.1 Number of final year students who passed the univer sity examination year wise during the
last five years

2021-22

2020-21

2019-20

2018-19

2017-18

72

88

29

11

28

2.6.2.2 Number of final year studentswho appeared for the univer sity examination year-wise during

thelast fiveyears

2021-22

2020-21

2019-20

2018-19

2017-18

137

131

58

89

59
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File Description Document
Upload supporting document View Document
Institutional datain the prescribed format View Document

2.7 Student Satisfaction Survey
2.7.1 Online student satisfaction survey regar ding teaching lear ning process

Response: 3.74
File Description Document
Upload database of al students on roll View Document
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Criterion 3 - Research, Innovations and Extension

3.1 Resource M obilization for Research

Response: 9.5

3.1.1 Grantsreceived from Government and non-governmental agencies for research projects/
endowmentsin the ingtitution during the last five years (INR in Lakhs)

3.1.1.1 Total Grantsfrom Government and non-gover nmental agenciesfor research projects,
endowments, Chairsin theinstitution during the last five years (INR in L akhs)

2021-22 2020-21 2019-20 2018-19 2017-18
0 0 9.50 0 0
File Description Document

Upload supporting document

View Document

Institutional datain the prescribed format

View Document

3.2 Innovation Ecosystem

Response:

3.2.1 Institution has created an ecosystem for innovations and hasinitiativesfor creation and
transfer of knowledge

The college, being a U.G. ingtitute, does not participate in many such initiatives. Still, the college actively
encourages its staff members to write research papers and apply for Research Projects awarded by
National/International bodies. Dr Karan Singh, Associate Professor of this college, has recently completed
his Mgjor Research Project awarded by ICSSR, New Delhi, on Syncretic Shrines. College teachers
regularly publish in Peer-Reviewed journals and books.

Response: 0

3.2.2 Number of workshops/seminars/conferencesincluding on Research Methodology, | ntellectual
Property Rights (I PR) and entrepreneurship conducted during the last five years

last fiveyears
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2021-22 2020-21 2019-20 2018-19 2017-18
0 0 0 0 0
File Description Document

Upload supporting document

View Document

Institutional datain the prescribed format

View Document

3.3 Research Publications and Awards

Response: 0

3.3.1 Number of research papers published per teacher in the Journals notified on UGC care list during
the last five years

last fiveyears

3.3.1.1 Number of research papersin the Journals notified on UGC CARE list year wiseduring the

2021-22 2020-21 2019-20 2018-19 2017-18
0 0 0 0 0
File Description Document

Upload supporting document

View Document

Institutional datain the prescribed format

View Document

Response: 0

3.3.2 Number of books and chaptersin edited volumes/books published and papers published in
national/ inter national conference proceedings per teacher during last fiveyears

3.3.2.1 Total number of books and chaptersin edited volumes/books published and papersin
national/ inter national confer ence proceedings year wise during last fiveyears

2021-22

2020-21

2019-20

2018-19

2017-18

0

0

0

0

0
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File Description

Document

Upload supporting document

View Document

Institutional datain the prescribed format

View Document

3.4 Extension Activities

3.4.1 Extension activitiesare carried out in the neighborhood community, sensitizing studentsto
social issues, for their holistic development, and impact thereof during the last five years.
Response:
The following activities have been carried out by the institution in the neighbourhood community,
sensitizing students to social issues for their holistic development during the last five years:
Sr. No. Nameof the Activity Organising Unit Scheme Y ear No. of
Participants
1. Dancing, Singing&  Women Cell Beti Bachao, Beti  2017-18 30
Speech Competition Padao
2. Rangoli, Slogan & Women Cell Swach Bharat 2017-18 35
B.O.W Competition Abhiyan
3. Rally N.S.S Swach Bharat 2017-18 100
Abhiyan
4. Extension Lecture Women Cell Women 2017-18 50
Empowerment
5. Y oga Shivir N.S.S Fit IndiaMovement 2017-18 100
6. Extension Lecture Legal Literacy Cell Women 2017-18 50
Empowerment
7. Commerce Quiz Commerce Vigilance Awareness2017-18 15
Department
Total Strength =228 Total Activities (2017-18) 07 380
8. Slogan Writing , Group Women Cell Gender Sensitization 2018-19 100
Discussion, Rakhi
Making & Rally — To
cel ebrate womanhood
0. Self Defense Training  Women Cell Women 2018-19 50
Empowerment
(Swayam Sidha)
10. Declamation, Essay ~ Electoral Literacy MeraVote, Meri 2018-19 20
Writing & Rangoli Club Dhrohar
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11. Oath Ceremony with  Women Cell Women 2018-19 100
Sankalp Sutra Bandha Empowerment
12. National Seminar Road Safety Club Sadak Suraksha 2018-19 82
Abhiyan
Total Strength =307 Total Activities (2018-19) 05 352
13. Extension Lecture Women Cell Women 2019-20 75
Empowerment
14. Extension Lecture Women Cell Poshan Maah 2019-20 80
15. Group Discussion&  N.S.S Poshan Maah 2019-20 40
Poster Making
16. Essay Writing, Debate, N.S.S SwachtaHi Seva  2019-20 40
Quiz & Painting
17. Pledge N.S.S Rashtriya Ekta 2019-20 150
Diwas
Name of the Activity Organising Unit Scheme Y ear No. of
Participants
18. Recitation, Songs&  N.S.S Youth for Nation ~ 2019-20 100
Speeches
19. Cleanliness Campaign N.S.S Sharamdaan Abhiyan2019-20 100
20. International YogaDay N.S.S Karo Yog Raho 2019-20 150
Nirog
Total Strength =350 Total Activities (2019-20) 08 735
21. Plantation N.S.S Green Haryana 2020-21 15
Movement- Vriksha -
Bandhan
22. Cleanliness Abhiyan N.S.S Sharam Daan 2020-21 60
23. Slogan Writing N.S.S Vigilance Awareness2020-21 20
Week
24, Speech, Slogan Writing N.S.S National Y outh 2020-21 25
& Essay Writing Week
25. Extension Lecture N.S.S Sadak Suraksha 2020-21 50
Abhiyan
26. Self Defense Training  Women Cell Swayam Sidha 2020-21 50
27. Extension Lectureon Women Cell Fit IndiaMovement 2020-21 50
Stress Management
Total Strength =440 Total Activities (2020-21) 07 270
28. Competitions N.S.S& Women Azadi ka Amrut 2021-22 200
Cell M ahotsav
29. Rally & Essay Writing N.S.S Har Ghar Tiranga  2021-22 40
Competition
30. Door To Door N.S.S Sabko Vaccine, Muft2021-22 100
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Campaign Vaccine
31. Extension Lecture N.S.S Cyber Jagrukta 2021-22 150
32. Raly N.S.S Swach Jagrukta 2021-22 50
33. E-Quiz, Poster Making Women Cell Poshan Maah 2021-22 50

& Slogan Writing
34. Podha Ropan Women Cell Poshan Maah 2021-22 15
35. Health Checkup Camp YRC & Women  [Fit IndiaMovement 2021-22 100

Cell
Total Strength =454 Total Activities (2021-22) 08 705

File Description Document
Upload Additiona information View Document
Provide Link for Additional information View Document

3.4.2 Awards and recognitionsreceived for extension activities from government / gover nment
recognised bodies

Response:

The students of Government College for Women, Pali participate in various curricular and extracurricular
activities from time to time for which they are honoured with certificates and cash prizes by government
organizations at the district & State Levels. In sessions 2018-19, 2019-20, 2020-21 and 2021-22, the
below given students participated in Essay Writing Competition at the District and State Level from the
Electoral Literacy Club of the College on the occasion of National Voter's Day and received awards and
recognition on these activities: :

In Session 2018-19, Nishafrom B.A . Ist year was awarded a certificate of merit for standing Ist in the
District Level Essay Writing Competition by Deputy Commissioner cum DEO, Rewari, organized to
celebrate 9th National Voter’s Day.

In Session 2019-20, Nisha from B. A . 2nd year secured 2nd position at State Level Essay Writing
Competition and for this achievement, Nisha was honoured with certificate and cash prize by the Governor
of Haryana.

In Session 2020-21, our student Anjali from B.Sc. 3rd Y ear secured 2nd position in District Level Essay
Writing Competition organized to celebrate the 11th National Voter’'s day and she was honoured with a
certificate and cash prize by the Deputy Commissioner cum DEO of Rewari District.

In session 2021-22: one student Jyoti Y adav from B.A. 3rd year secured second prize in Rangoli in State
Level N.S.S. Camp at GJU Hisar on 17-23 November 2021. Another student Poonam B. Com 111 secured
ist position in group dance in National Integration Camp at CCU, Bawal, 21-27 March 2022.

|Sr. No. Name Class Session Competition Position
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of the Student

1. Nisha B.A Ist 2018-19 District level Essay Ist
Writing Competition

2. Nisha B.A 2nd 2019-20 State Level Essay2nd
Writing Competition

3. Anjali B.Sc. 3rd 2020-21 District level Essay2nd
Writing Competition

A Jyoti Yadav B.A. 3rd 2021-22 State Level NSS2nd
Camp

5 Poonam B.Comlll 2021-22 National Integrationlst
Camp

File Description Document

Upload Additional information View Document

Provide Link for Additional information View Document

3.4.3 Number of extension and outreach programs conducted by theinstitution through
NSS/NCC/Red cross/YRC etc., (including the programmes such as Swachh Bharat, AIDS awar eness,
Gender issues etc. and/or those organised in collaboration with industry, community and NGOs)
during thelast fiveyears

Response: 1

3.4.3.1 Number of extension and outreach Programs conducted in collaboration with industry,
community, and Non- Gover nment Organizations through NS§ NCC/ Red Cross YRC etc., year
wiseduring thelast fiveyears

2021-22 2020-21 2019-20 2018-19 2017-18
0 0 0 0 1

File Description Document

Upload supporting document View Document

Institutional datain the prescribed format View Document

3.5 Collaboration

3.5.1 Number of functional MoUsg/linkages with institutions/ industriesin India and abroad for
inter nship, on-the-job training, project work, student / faculty exchange and collabor ative
research during thelast five years.

Response: 0
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File Description Document
Upload supporting document View Document
Institutional datain the prescribed format View Document
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Criterion 4 - Infrastructure and L ear ning Resour ces

4.1 Physical Facilities

4.1.1 Availability of adequate infrastructure and physical facilitiesviz., classrooms, laboratories, ICT
facilities, cultural activities, gymnasium, yoga centre etc. in the institution

Response:
The College has adequate infrastructure and physical facilities as enumerated below:

e The collegeis spread over a campus of 8.75 acres with a 3172 sq. meter built-up area.

¢ In the college, there is a total of 18 well-equipped classrooms, which are spacious and well-
ventilated. The seating capacity of each classroom is 60-80 students. They are well-equipped with
mounted white screes, green board etc.

¢ The college has an R.O. Plant on its own campus to provide 24 hours safe drinking water facility to
students.

e Thereis onelarge common room for girls.

e Thereisaprovision for sanitary vending machines, washrooms, dustbins etc.

e Thereisacanteen facility for studentsin the college.

e The college has two buses for transporting students from their homes to the college.

¢ All the rooms are air-conditioned.

e Thereisafully equipped auditorium with a seating capacity of more than 100 students.

¢ The college has two Computer Labs.

¢ The College has one functional language lab.

¢ The college hasits dedicated lease line for the internet.

e Thereisagymnasium in the college for students.

e Thereare 02 Physics Labs, 02 Chemistry labs and 01 Geography Lab in the college.

e There are well-furnished departments in the college, aong with a bursar room, placement cell
office, N.S.S office, and registrar office in the college.

File Description Document
Upload Additiona information View Document
Provide Link for Additional information View Document

4.1.2 Per centage of expenditure, excluding salary for infrastructure augmentation during last five
years (INR in Lakhs)

Response: 85.46

4.1.2.1 Expenditurefor infrastructure augmentation, excluding salary during thelast five years (INR
in lakhs)
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2021-22 2020-21 2019-20 2018-19 2017-18
0 0 1093.14 0 0

File Description Document

Upload supporting document View Document

Institutional datain the prescribed format View Document

4.2 Library asa L earning Resour ce

4.2.1 Library isautomated using Integrated Library Management System (ILMS), subscription to e-
resour ces, amount spent on pur chase of books, journalsand per day usage of library

Response:
Government College for Women, Pali, has awell-furnished library with the following facilities:
1. Thelibrary has 2723 books which are fully automated.
2.Thelibrary uses Soul Software 2.0 for the catal ogue.
3.The college has a subscription of 02 Journals.
4.The college isamember of NDLI.
5.The college has spent the following amounts on the purchase of books and their updation for the
last 05 years:
2017-18: Rs. 2, 51, 999.60/-
2018-19: Rs. 19,549/-
2019-20: Rs. 2,68,441/-
2020-21: Rs. 90, 595/-/-
2021-22: Rs. 1, 04, 262/-
Per day usage of the library for session 2022-23 is 25 students per day.

The library of the college has one photostat machine whose use is extended to students at a nominal
charge.
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File Description

Document

Upload Additional information

View Document

Provide Link for Additiona information

View Document

4.3 1T Infrastructure

connection

Response:

library.

and updated on ayearly basis.

2019-20.

4.3.1 Institution frequently updatesits|T facilities and provides sufficient bandwidth for internet

Government College for Women, Pali, frequently updatesits IT facilities to keep pace with the academic
growth and technological advancement as per the following details:

1. The college has recently updated its 10MBPS connections to a leased line with a bandwidth of
50MBPS. The college provides ICT facilities and learning resources for academic and
administrative purposes through it.

2.Recently, the college has added- 14 computers to establish a second Computer Lab and update the

3.The college has made campus wi-fi recently at a cost of Rs. 304550/-.
4. There are four smart-classroom with projectors and Digital Teaching Devices, which are updated

5.There is one language lab with one projector, LCD and 20 computers which were added in

File Description

Document

Upload Additional information

View Document

Provide Link for Additional information

View Document

Response: 12.97

4.3.2 Student — Computer ratio (Data for the latest completed academic year)

year:

Response: 35

4.3.2.1 Number of computersavailable for students usage during the latest completed academic

File Description

Document

Upload supporting document

View Document
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4.4 Maintenance of Campus Infrastructure

Response: 13.53

4.4.1 Per centage of expenditure incurred on maintenance of infrastructure (physical and academic
support facilities) excluding salary component during the last fiveyears (INR in L akhs)

4.4.1.1 Expenditureincurred on maintenance of infrastructure (physical facilities and academic
support facilities) excluding salary component year wise during thelast five years (INR in lakhs)

2021-22 2020-21 2019-20 2018-19 2017-18
28.46 74.5 23.70 38.29 8.14001
File Description Document

Upload supporting document

View Document

Institutional datain the prescribed format

View Document
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Criterion 5 - Student Support and Progression

5.1 Student Support

Response: 22

5.1.1 Percentage of students benefited by scholar ships and freeships provided by the Gover nment
and Non-Gover nment agencies during last five years

5.1.1.1 Number of students benefited by scholarships and freeships provided by the Government and Non-
Government agencies year wise during last five years

2021-22 2020-21 2019-20 2018-19 2017-18
99 95 71 62 65
File Description Document

Upload supporting document

View Document

Institutional datain the prescribed format

View Document

1. Soft skills

4.1CT/computing skills

Response: C. 2 of the above

5.1.2 Capacity building and skills enhancement initiatives taken by the institution include the following

2.Language and communication skills
3.Lifeskills (Yoga, physical fitness, health and hygiene)

File Description

Document

Upload supporting document

View Document

Institutional data in the prescribed format

View Document

Response: 4.88

5.1.3 Percentage of students benefitted by guidance for competitive examinations and car eer
counseling offered by the Institution during the last five years

5.1.3.1 Number of students benefitted by guidance for competitive examinations and car eer
counselling offered by theinstitution year wiseduring last fiveyears
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2021-22 2020-21 2019-20 2018-19 2017-18
0 0 28 37 22
File Description Document

Upload supporting document View Document

Institutional datain the prescribed format View Document

5.1.4 TheInstitution has a transpar ent mechanism for timely redressal of student grievances
including sexual harassment and ragging cases

1.Implementation of guidelines of statutory/regulatory bodies

2.0rganisation wide awar eness and undertakings on policieswith zero tolerance
3.Mechanismsfor submission of online/offline students' grievances

4. Timely redressal of the grievancesthrough appropriate committees

Response: B. Any 3 of the above

File Description Document

View Document

Upload supporting document

5.2 Student Progression

5.2.1 Percentage of placement of outgoing students and students progressing to higher education
during thelast fiveyears

Response: 19.62

5.2.1.1 Number of outgoing students placed and / or progressed to higher education year wise during
thelast fiveyears

2021-22 2020-21 2019-20 2018-19 2017-18

11 12 32 25 13
5.2.1.2 Number of outgoing studentsyear wise during thelast five years

2021-22 2020-21 2019-20 2018-19 2017-18

137 131 58 89 59

Page 42/68

18-03-2023 07:53:22



https://assessmentonline.naac.gov.in/storage/app/hei/SSR/111372/5.1.3_1671171493_8471.pdf
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/111372/5.1.3_1671170080_8471.xlsx
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/111372/5.1.4_1671171685_8471.pdf

Self Study Report of GOVT. COLLEGE FOR WOMEN PALI

File Description Document
Upload supporting document View Document
Institutional datain the prescribed format View Document

5.2.2 Percentage of students qualifying in state/national/ inter national level examinations during the
last fiveyears (eg: JAM/CLAT/GATE/ GMAT/ CAT/ GRE/ TOEFL/ Civil Services/State
gover nment examinations)

Response: 100

5.2.2.1 Number of students qualifying in state/ national/ international level examinations (eg:
JAM/CLAT/NET/ SLET/ GATE/ GMAT/CAT/GRE/ TOEFL/ Civil Services/ Judicial Services/Public
Prosecution services/All India Bar Exams/State government examinations) year wise during last five
years

2021-22 2020-21 2019-20 2018-19 2017-18

2 1 0 0 0

5.2.2.2 Number of students appearing in state/ national/ inter national level examinations (eg:
JAM/CLAT/NET/ SLET/ GATE/ GMAT/CAT,GRE/ TOFEL/ Civil Serviced State gover nment
examinations) year wise during last fiveyears

2021-22 2020-21 2019-20 2018-19 2017-18
2 1 0 0 0

File Description Document

Upload supporting document View Document

Institutional data in the prescribed format View Document

5.3 Student Participation and Activities

5.3.1 Number of awards/medalsfor outstanding performancein sports cultural activities at
University / state/ national / international level (award for ateam event should be counted as one)
during thelast fiveyears

Response: 2

5.3.1.1 Number of awards/medals for outstanding performance in sports/cultural activities at
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national/international level (award for a team event should be counted as one) year wise during the last

five years
2021-22 2020-21 2019-20 2018-19 2017-18
2 0 0 0 0

File Description Document

Upload supporting document

View Document

Institutional datain the prescribed format

View Document

Response: 7.6

5.3.2 Average number of sportsand cultural programsin which students of the Institution
participated during last five years (organised by the institution/other institutions)

year wiseduring last fiveyears

5.3.2.1 Number of sportsand cultural programsin which students of the I nstitution participated

2021-22 2020-21 2019-20 2018-19 2017-18
11 2 7 7 11
File Description Document

Upload supporting document

View Document

Institutional datain the prescribed format

View Document

5.4 Alumni Engagement

Response:

No

54.1 Thereisaregistered Alumni Association that contributes significantly to the development of
theinstitution through financial and/or other support services
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Criterion 6 - Governance, L eader ship and M anagement

6.1 Institutional Vision and L eader ship

6.1.1 The gover nance and leader ship isin accor dance with vision and mission of theinstitution and it
isvisiblein variousinstitutional practices such as decentralization and participation in the
institutional gover nance

Response:

The college promotes a culture of decentralization and participation in institutional governance at different
levels through below given practices:

o The college promotes a culture of participative management through the involvement of al the
faculty membersin one or the other committee or the designated cells.

o There is a College Council which takes important decisions under the chairpersonship of the
Principal.

o The IQAC is constituted as per the norms of UGC. In the meeting of 1QAC, the participatory
management approach is practised by involving teachers from different streams under the
chairmanship of the principal, who is involved in the process of decision-making based on
consensus on important issues related to the all-round development of the institution.

o The heads of all departments and the senior faculty members are actively involved in the decision-
making process, ensuring arole for each member of the department.

o The students are given opportunities to work in labs/depts through Earn While Y ou Learn scheme.

o Theindividual teachers are also given due weightage for their opinions/views.

o The student representatives chosen from Cultural and NSS etc., are involved in maintaining
discipline during college functions on campus.

File Description Document
Upload Additional information View Document
Provide Link for Additiona information View Document

6.2 Strategy Development and Deployment

6.2.1 Thefunctioning of the institutional bodiesis effective and efficient as visible from policies,
administrative setup, appointment and service rules, procedures, deployment of institutional
Strategic/ per spective/development plan etc

Response:
o Policies:

The college, being a government institution, follows the policies of the State Government/Higher
Education Department and the affiliating university.
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o Internal organizational structure of the College:

* Principal

* College Council

* Bursar

* Various Committees.

» Office work is assigned to the office staff, which includes Computer Instructor, Clerk, L.A., Peon etc.

o Appointment and Service Rules: The College follows the appointment and service rules of the
Higher Education Department, Haryana.
o Decision-making processinvolvesthe following:

* Mestings of Principals with the Commissioner of Higher Education and Additional Chief Secretary,
Higher Education, Haryana and the officials of affiliating university.

* College Council headed by the Principal.
« Staff meetings with the Principal.
* Respective departments under the leadership of the head of departments.
* Various committees headed by the conveners.
o |nstitutional Development Plan with specific targetsfor the desired outcomes:

1.Increase the strength of the students in terms of numbers from existing 450 to 1000 in the course of
the next five years through the introduction of P.G. Courses, options in Undergraduate courses, and
skill-based certificate courses) which are in tune with NEP.
2.To complete the NAAC Accreditation process and allow permanent affiliation from the affiliating
university to apply for 12 B of UGC.
3.To promote effective teaching by the upgradation of more lecture theatres and ICT facilities.
4.The teaching faculty will be encouraged to participate in more research-based activities like
seminars/conferences/faculty development programmes/capacity building programmes related to
their subjects of specialization and pedagogy.
5.The teaching faculty will engage in research by applying for research projects.
6.Indigenous/local knowledge will be imparted by organizing activities which include our arts/crafts
and cultural heritage.
7.Physics, Chemistry and Geography labs will be set up and upgraded with the latest equipment.
8.Thelibrary will be automated and upgraded, with an online catalogue of databases, subscriptions of
online journals will be taken and a reading space with computers will be created in the library hall.
9.E-resources (online journals and video lectures) and internet connectivity will be provided in the
library.
10.The student counselling and placement cell will be strengthened.
11. Transportation facility will be expanded for students.
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12.More educational trips, field tours, and visits to industries will be organized.

13.Student society interface will be increased through programmes like NSS, Red Cross and Earn
while you learn schemes.

14.For the effective management of resources, the institute will implement a proper waste
management system, rainwater harvesting and energy conservation by turning to solar energy
options.

15.The institute will try to generate funds for the development of the college from other sources like
Alumni or eminent donors from the society.

16.1dentifying different effective models of blended learning for different subjects while considering
the essential importance of face-to-face learning.

File Description Document
Upload Additional information View Document
Provide Link for Additiona information View Document

6.2.2 Implementation of e-governance in areas of operation

1.Administration

2.Finance and Accounts
3.Student Admission and Support
4.Examination

Response: A. All of the above

File Description Document

Upload supporting document View Document

6.3 Faculty Empower ment Strategies

6.3.1 Theinstitution has effective welfare measures and Performance Appraisal System for teaching
and non-teaching staff

Response:
Welfare Measures:

Besides salary, the Govt. of Haryana and its affiliating University provide the following welfare schemes
to teaching and Non-Teaching Staff:

¢ Wheat L oan, Education Loan, Computer Loan, Medical Claim, House Building Advance, Marriage
Advance—these schemes are available to the staff members as per their need.

e Thereisaprovision of maternity leave for six months twice to afemale Faculty in her entire career.

e Duty leaveisgiven for seminars/conferences and other duties.
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e Aninsurance policy of LIC named Group Insurance is available to the staff.

e The female faculty members are also granted childcare leave for two years during their service
period.

e LTC, onceinagroup of 04 years, isavailed by the Staff members.

Performance Appraisal System:

Teaching:

The Annual Confidential Reports are online w.e.f. 2018-19. The College teachers fill up their online
ACRs, which are forwarded to the account of the Principal, who gives his comment on the performance of
the teacher. The Joint Director is the next higher authority who further gives his comment on the appraisal.
The Higher Education Commissioner is the final Accepting Authority of the Appraisal.

Non-Teaching Staff:
The A.C.Rs of the Non-Teaching staff are offline. The first Appraisal authority is H.O.D./Head Clerk, and

the Principal isthe 2nd Appraisal Authority. The Final Appraisal Authority isthe Joint Director, Office of
Higher Education Commissioner.

File Description Document
Upload Additiona information View Document
Provide Link for Additional information View Document

6.3.2 Per centage of teachers provided with financial support to attend confer ences/wor kshops and
towar ds member ship fee of professional bodiesduring the last five years

Response: 0

6.3.2.1 Number of teachers provided with financial support to attend confer ences/wor kshops and
towar ds member ship fee of professional bodiesyear wise during thelast five years

2021-22 2020-21 2019-20 2018-19 2017-18
0 0 0 0 0

File Description Document

Institutional datain the prescribed format View Document

6.3.3 Per centage of teaching and non-teaching staff participating in Faculty development
Programmes (FDP), professional development /administrative training programsduring thelast five
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years

Response: 26.15

6.3.3.1 Total number of teaching and non-teaching staff participating in Faculty development
Programmes (FDP), professional development /administrative training programs during thelast five
years

2021-22 2020-21 2019-20 2018-19 2017-18
7 2 5 3 0
6.3.3.2 Number of non-teaching staff year wise during thelast five years
2021-22 2020-21 2019-20 2018-19 2017-18
0 0 0 0 0
File Description Document

Upload supporting document View Document

Institutional datain the prescribed format View Document

6.4 Financial M anagement and Resour ce M obilization

6.4.1 Institution has strategies for mobilization and optimal utilization of resour ces and fundsfrom
various sour ces (gover nment/ nongover nment or ganizations) and it conducts financial audits
regularly (internal and external)

Response:

The institutional mechanism to monitor the effective and efficient use of available financial resources are
as given below:

o The Higher Education Department allocates funds and grants according to the demand and
requirements made by the institute. The principal of the institute discusses the requirements of
different departments in the staff meeting and then utilizes the funds on a priority basis.

o The institute adheres strictly to the financial rules and regulations framed by the government
regarding purchases and procurements.

o Different purchase committees comprising 03 senior Members are constituted to purchase the items
as and when required.

o The purchases are made preferably from GEM (Government e-Marketing) to maintain
transparency.

Page 49/68 18-03-2023 07:53:22


https://assessmentonline.naac.gov.in/storage/app/hei/SSR/111372/6.3.3_1671030619_8471.pdf
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/111372/6.3.3_1671030735_8471.xlsx

Self Study Report of GOVT. COLLEGE FOR WOMEN PALI

o This purchase committee makes the required purchases by inviting quotations, comparison of rates
and approval of the same by the D.D.O/Principal and supply orders are given to the firm quoting
the lowest rates.

o The items purchased are procured and entered in the stock register after physical verification
through the committee so as to ensure effective and efficient utilization of the funds.

o Some items like computers, printers, fax, Xerox machines, Furniture and water coolers which are
directly sent by the higher education department directly, are then entered in the stock register.

o All the financial documents are checked by the College Bursar before making payments of bills by
the principal.

o Audit of Govt. Grants is conducted by A.G. Haryana and a report of the audit is available in this
college office.

o The details of the major sources of institutional receipts/funding/grants are as given below:

o Funds in the form of specific grants are received from mainly from the Department of Higher
Education, Govt. of Haryana.

o Fees and funds collected from the students are other sources of income for the institution.

File Description Document
Upload Additiona information View Document
Provide Link for Additional information View Document

6.5 Internal Quality Assurance System

6.5.1 Internal Quality Assurance Cell (IQAC) has contributed significantly for institutionalizing the
quality assurance strategies and processes. It reviewsteaching lear ning process, structures &
methodologies of operations and lear ning outcomes at periodic intervals and records theincremental
improvement in various activities

Response:

The institute has established the Internal Quality Assurance Cell to ensure and enhance quality in education
and overall development of the institute w.e.f. 2017. The cell has undertaken the following activities:

e |t has recommended a grant of Senior Scale to Dr Sujan Singh, Dr Yogita Y adav, Sh. Ravi Kant
and Ms Anshu to Director of Higher Education in 2022.

e |QAC encourages staff members to undertake research activities, publications and paper
presentations in Seminars/Conferences to enhance the quality of teaching.

e The ingtitutional Development Plan has been prepared by 1QAC as a roadmap for college
devel opment.

e The IQAC cdl, Government College for Women, Pali, has organized online feedback from
students about the college and teachers and analyzed them as feedback for quality improvement.

e The IQAC conducted a two-day internal training course on NEP as a resource building for the
implementation of NEP from the next session.

e |t encourages teachers to prepare lesson plans, and organization of extension lectures in the college
S0 asto create a vibrant academic atmosphere.
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e The drinking water facility through R.O., upgradation of labs, canteen facilities etc., were some of
the suggestions given by IQAC, which have been implemented, thus improving facilities for
students.

e An Open day celebration was organized by 1QAC in the college in collaboration with Warwick
University and Central University of Haryana on 24.12.2021 so asto increase enrolment of students

in the college.
File Description Document
Upload Additional information View Document
Provide Link for Additional information View Document

6.5.2 Quality assurance initiatives of the institution include:

1.Regular meeting of Internal Quality Assurance Cell (IQAC); Feedback collected, analysed
and used for improvements

2.Collaborative quality initiatives with other institution(s)/ member ship of international
networks

3.Participation in NIRF

4.any other quality audit/accreditation recognized by state, national or international agencies
such asNAAC, NBA, 1 SO Certification etc

Response: C. Any 2 of the above

File Description Document
Upload supporting document View Document
Institutional datain the prescribed format View Document
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Criterion 7 - Institutional Values and Best Practices

7.1 Institutional Values and Social Responsibilities

Page 52/68

7.1.1 Measuresinitiated by the Institution for the promotion of gender equity and Institutional
initiativesto celebrate/ organize national and international commemor ative days, events and
festivalsduring thelast five years
Response:
o The college organised the following events for the promotion of gender equity, national and
international commemorative days, events and festivals during the last five years.
Sr. No. Name of the Activity Organising Unit Scheme Y ear No. of
Participants
1. Dancing, Singing &Women Cell Beti Bachao, Beti2017-18 30
Speech Competition Padao
2. Extension Lecture  Women Cell Women 2017-18 50
Empowerment
3. Extension Lecture  Legal Literacy Cell Women 2017-18 50
Empowerment
A Independence  DayCollege - 2018-19 150
Celebration
5 Teacher's DayCollege - 2018-19 150
Celebration
6. Slogan  Writing  ,Women Cell Gender Sensitization 2018-19 100
Group Discussion,
Rakhi Making &
Rally — To celebrate
womanhood
7. Oath Ceremony withWomen Cell Women 2018-19 100
Sankalp Sutra Empowerment
Bandhan
8. National Seminar Road Safety Club  Sadak Suraksha2018-19 82
Abhiyan
0. Extension Lecture ~ Women Cell Women 2019-20 75
Empowerment
10. Pledge N.S.S Rashtriya Ekta2019-20 150
Diwas
11. International YogaN.S.S Karo Yog Raho2019-20 150
Day Nirog
12. Various CompetitionsWomen Studies &--- 2019-20 150
on the Occasion ofDevelopment Cell
Deepawali
13. Speech, SloganN.S.S National Youth2020-21 25
Writing &  Essay Week
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Writing
14. Self Defense Training Women Cell Swayam Sidha 2020-21 50
15. Competitions N.S.S & WomenAzadi ka Amrut 2021-22 200
Cdll
M ahotsav
16. Rally & EssayN.S.S Har Ghar Tiranga  2021-22 40
Writing Competition
17. Pledge N.S.S Rashtriya Ekta2021-22 110
Diwas
18. Poster MakingN.S.S Azadi ka Amrut2021-22 110
Competition to M ahotasav
Celebrate
Independence Day
19. Mehandi CompetitionN.S.S -- 2021-22 110
on the occasion of
Karwa Chauth
20. Rangoli CompetitionN.S.S -- 2021-22 20
on the Occasion of
Deepawali
File Description Document

Upload Additional information

View Document

Provide Link for Additiona information

View Document

7.1.2 Thelnstitution has facilities and initiatives for

1.Alternate sour ces of energy and energy conservation measures
2.Management of the varioustypes of degradable and nondegradable waste

3.Water conservation
4.Green campusinitiatives

5.Disabled-friendly, barrier free environment

Response: A. 4 or All of the above

File Description

Document

Upload supporting document

View Document

7.1.3 Quality audits on environment and energy regularly undertaken by the I nstitution. The
institutional environment and ener gy initiatives ar e confirmed through the following

1.Green audit / Environment audit
2.Energy audit
3.Clean and green campusinitiatives

4.Beyond the campus environmental promotion activities

Page 53/68

18-03-2023 07:53:22


https://assessmentonline.naac.gov.in/storage/app/hei/SSR/111372/7.1.1_1671084101_8471.pdf
http://gcwpali.ac.in/images/119/MultipleFiles/File12690.pdf
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/111372/7.1.2_1671084132_8471.pdf

Self Study Report of GOVT. COLLEGE FOR WOMEN PALI

Response: C. Any 2 of the above

File Description Document

Upload supporting document View Document

7.1.4 Describethe Institutional effortg/initiativesin providing an inclusive environment i.e., tolerance
and harmony towards cultural, regional, linguistic, communal socioeconomic diversity and
Sensitization of students and employeesto the constitutional obligations: values, rights, duties and
responsibilities of citizens (Within 500 wor ds)

Response:

The ingtitute took initiatives in providing an inclusive environment i.e., tolerance and harmony towards
cultural, regional, linguistic, and communal socioeconomic and sensitization of students and employees to
the constitutional obligations. values, rights, duties and responsibilities of citizens through the following
activities:

o Induction Program for new students.

o Hindi Day Celebration by Deptt. Of Hindi on theme Hindi Hamari Shan Hai, Desh Ka Abhiman
Hain.

o Participation in Declamation held on the Occasion of the Death Aniversary of Rao Tula Ram,
at Ahir College, Rewari, on the theme 'Mere Sapno ka Bharat-Sahkarita Ke Sath.

o Taent Search Program.

o Declamation, Essay Writing & Rangoli by Electoral Literacy Club on theme Mera Vote, Meri
Dhrohar.

o Mehandi Competition.

o Recitation, Songs & Speeches under N.S.S. on the theme Y outh for Nation.

o Poster Making & Slogan Writing under N.S.S. on theme Poshan Maah.

File Description Document
Upload Additional information View Document
Provide Link for Additional information View Document

7.2 Best Practices

7.2.1 Describe two best practices successfully implemented by the Institution as per NAAC format
provided in the Manual

Response:
1. Democr atic Pattern of M anagement:

Goals:
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* Decentralization of power.
* To prepare future generations to bear the responsibilities on their shoulders.

 To ensure the participation of each and everyone in the decision-making, particularly those who are to
implement/execute the decisions.

* To promote innovative thinking among teaching as well administrative staff.

* Toinvolve everyonein order to develop ateam spirit.

* To ensure parity between authority and responsibility.

* Division of work.

* To inculcate the spirit of subordination of individual interest to the general interest.

Context:

The Democratic Pattern of Management is required in Higher education institutes to create a pattern of
governance that utilises the institute's best talents and trains them for future responsibilities. In government
institutes where the transfers are frequent, it helps in creating a smooth transfer of responsibilities and
duties to the incumbent.

ThePractice:

At the beginning of each session, the staff members are assigned different duties according to their ability,
aptitude, interest and experience etc., through forming of administrative committees. In this practice, the
guidelines/instructions of the directorate of higher education are adhered to. One of the guidelines is that
for carrying out any work the principal hasto form a committee comprising of at least three members. The
principal forms the various committees after that, he is to supervise/ control them for the timely
accomplishment of goalsin atransparent way.

Evidence of Success:

* Increase in efficiency due to the equal distribution of work. The teaching work is not affected as the
teaching staff has to devote time to administrative work in their free periods.

* Timely discharge of duties.
» Effective and timely utilization of funds and grants.

* Involvement of each and every staff member in the development of infrastructure and all-around
development of students.

* No resistance to change due to team spirit.

» Everyoneisready to share his responsibility to accomplish the task.
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Il Green Campus:
Goals:

» Beautification of the college campus, development and maintenance of lawns and greenery by planting
saplings of trees and herbal plants.

* To inculcate a sense of responsibility and community work among students and teachers.
* Proper utilization of manpower in the college.

» To meet the scarcity of supporting staff.e Sensitization of youth towards the maintenance of the
ecological system.

Context:

The college suffers an acute shortage of regular supporting staff to look after the lawns and watering of
plants, plant new saplings, trim and prune the old trees and shrubs etc. As Government College for
Women, Pali is situated in a semi-dry area, it becomes a challenge to maintain the greenery in the college.

The Practice:

Incharges of NSS motivate the students to join these extension activities as volunteers. These volunteers
plant saplings, water plants and develop and maintain the lawns putting in a lot of physical hard work.
During the organization of camps and regular socia service provided by NSS, the volunteers are free to
take decisions on their own under the intelligent guidance of the coordinators of these extension activities
for the maintenance of lawns and part of campus allotted to them. In this way, these volunteers make the
college campus green to maintain Ecosystem. This also helps the college administration face a shortage of
supportive staff.

Evidence of Success:

* Three lawns have been developed and maintained, which are proof of the hard work of students and staff
members.

* Sustained plantation.

* Eco-friendly and clean campus.

7.3 Institutional Distinctiveness

7.3.1 Portray the performance of the Institution in one area distinctive to its priority and thrust
within 1000 wor ds

Response:
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Title of the Practice: Co-curricular Activities and Vaue-Based Education
Objectives of the Practice:

e To emerge as an institute based on traditional moral and ethical values.

e To impart value-based education as an amalgamation of traditional Indian values with a scientific
temper.

e To inculcate the importance of Indian heritage and culture and to instil moral values of life in the
minds of youth.

e To promote leadership qualities and to develop entrepreneurial skills amongst students.

e To groom students to become socially responsible citizens

e To create a strong learning environment.

e To provide holistic education.

The Context:

The need for amalgamating value education within the modern education system is the need of the times.
Value-based education aims at inculcating highly commemorated values such as service, devotion,
contentment, love, peace, truth, and wisdom in the minds of students. The successful implementation of a
value-based education system engages with all aspects of human existence like emotional, moral and
spiritual arenas. It helpsin developing a sense of compassion for the community, the nation and the family.
It builds the qualities of humility, strength, and honesty in students who are shaped to become better
citizens of our country.

The Practice:

The College attempts to align regular teaching with co-curricular activities through various competitions,
rallies, lectures and celebrations of national festivals like Independence Day, Republic Day, Gandhi Jayanti
and national unity day. The extension lectures on various topics related to the importance of human values,
voting rights etc., are organized on the campus in which the resource persons deliver lectures to students
underlining various issues related to them. The cellsin theinstitute, such as N.S.S, Women Cell, YRC cell,
Placement cell etc., regularly organize competitions on many burning issues related to gender, health,
hygiene, dowry, constitutional rights and duties etc., to make students aware of the multiple aspects of the
issues. Yoga days, plantation drives etc., are celebrated in the college to create health awareness and the
importance of plants in sustaining human life on this planet.

Evidence of Success;

The college students enthusiastically participate in all these programmes and thus hone their skills and
understanding of various social, and cultural issues of their times. The participation of students in
awareness programmes about voting rights, cleanliness, water conservation, adult education etc., creates a
positive impression in the minds of the society and a perceptible change occursin village communities.

Problems Encountered and Resour ces Required:
The college does not face any significant problems in the implementation of Co-curricular Activities and

Value-Based Education. There are sufficient funds available in the form of grants from the Department of
Higher Education, Haryana, to conduct these activities.
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File Description

Document

Appropriate web in the Institutional website

View Document
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5. CONCLUSION

Additional Information :

Government College for Women, Pali has a vibrant academic environment in which girl students mostly
belonging to SC/BC and economically disadvantaged sections get quality education in an environment of safety
and security. The college haswell qualified and dedicated staff who make effort to incul cate cultural valuesinto
their students.

Concluding Remarks:

The college needs to be recognized as an institution providing valuable service to girl students of the rural area.
With its base in the educationally backward area of Haryana, the college provides quality and affordable
education to rural girl students who may not have sufficient funds to take admissionsin big cities and may had
to discontinue their education, if thisinstitution may not be there. The college provides safety and an amiable
ambience to these students and inculcates in them a vision of their future. The college aims to develop into a
P.G. ingtitute, dedicated to align value-based education with latest developments in academic areas through its
enthusiastic, committed, and hard-working staff.
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6. ANNEXURE

1.Metrics Level Deviations

Metric ID  Sub Questions and Answers before and after DVV Verification
121 Number of Add on /Certificate/Value added programs offered during thelast five years
Answer before DVV Verification : 1
Answer After DVV Verification :1
1.2.2 Per centage of studentsenrolled in Certificate/ Add-on/Value added programs as against the
total number of studentsduring thelast fiveyears
1.2.2.1. Number of studentsenrolled in subject related Certificate/ Add-on/Value added
programsyear wiseduring last fiveyears
Answer before DVV Verification:
2021-22 1 2020-21  2019-20 2018-19 | 2017-18
140 144 0 131 71
Answer After DVV Verification :
2021-22 | 2020-21 | 2019-20 2018-19 | 2017-18
140 144 0 131 71
132 Per centage of students undertaking project work/field work/ inter nships (Data for the latest
completed academic year)
1.3.2.1. Number of studentsundertaking project work/field work / internships
Answer before DVV Veification: 64
Answer after DVV Verification: 64
14.1 Institution obtains feedback on the academic performance and ambience of the institution from
various stakeholders, such as Students, Teachers, Employers, Alumni etc. and action taken
report on the feedback is made available on institutional website (Yesor No)
Answer before DVV Verification: Yes
Answer After DVV Verification: No
212 Per centage of seatsfilled against seats reserved for various categories (SC, ST, OBC,

Divyangjan, etc. as per applicable reservation policy) during thelast five years (Exclusive of
supernumerary seats)

2.1.2.1. Number of actual students admitted from the reserved categories year - wise during the

last five years
Answer before DVV Verification:
2021-22 2020-21 2019-20 | 2018-19 2017-18
135 131 112 112 63
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2021-22

2020-21

2019-20

2018-19

2017-18

100

95

87

93

35

2.1.2.2. Number of seatsearmarked for reserved category as per GOI/ State Govt rule year
wise during thelast five years
Answer before DVV Verification:

2021-22

2020-21

2019-20

2018-19

2017-18

135

131

112

112

64

Answer After DVV Verification :

2021-22

2020-21

2019-20

2018-19

2017-18

140

131

112

112

64

Remark : Values have been updated Exclusive of supernumerary seats

24.2

Per centage of full timeteacherswith NET/SET/SLET/Ph.D./D.M./M.Ch./D.N.B
Super speciality / D.Sc. / D.Litt. during the last five years (consider only highest degree for
count)

2.4.2.1. Number of full timeteacherswith NET/SET/SLET/Ph.D./D.M./M.Ch./D.N.B
Super speciality / D.Sc. / D.Litt. year wiseduring thelast fiveyears
Answer before DVV Veification:

2021-22

2020-21

2019-20

2018-19

2017-18

13

12

12

12

11

Answer After DVV Verification :

2021-22

2020-21

2019-20

2018-19

2017-18

14

12

12

12

11

Remark : Value has been updated per supporting documents

311

Grants received from Government and non-governmental agenciesfor research projects/
endowmentsin the ingtitution during the last five years (INR in Lakhs)

3.1.1.1. Total Grantsfrom Gover nment and non-gover nmental agenciesfor research
projects, endowments, Chairsin theinstitution during thelast five years (INR in Lakhs)
Answer before DVV Verification:

2021-22

2020-21

2019-20

2018-19

2017-18

0

0

950000

0

0
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Answer After DVV Verification :
2021-22 | 2020-21 2019-20 | 2018-19 2017-18

0 0 9.50 0 0

Remark : Updated as per attachment

322 Number of workshops/seminars/conferencesincluding on Research Methodology, | ntellectual
Property Rights (I PR) and entrepreneurship conducted during the last five years
3.2.2.1. Total number of workshops/seminar s/confer ences including programs conducted on
Research M ethodology, Intellectual Property Rights (IPR) and entrepreneur ship year wise
during last fiveyears
Answer before DVV Verification:
2021-22 | 2020-21 2019-20 2018-19 | 2017-18
0 0 0 1 0
Answer After DVV Verification :
2021-22 | 2020-21 2019-20 2018-19 | 2017-18
0 0 0 0 0
331 Number of research papers published per teacher in the Journals notified on UGC care list during
thelast five years
3.3.1.1. Number of research papersin the Journals notified on UGC CARE list year wise
duringthelast fiveyears
Answer before DVV Verification:
2021-22 | 2020-21 2019-20 2018-19 | 2017-18
0 1 3 1 0
Answer After DVV Verification :
2021-22 1 2020-21  2019-20 2018-19 | 2017-18
0 0 0 0 0
332 Number of books and chaptersin edited volumes/books published and papers published in

national/ inter national confer ence proceedings per teacher during last five years

3.3.2.1. Total number of books and chaptersin edited volumes/books published and papers
in national/ inter national confer ence proceedings year wise during last five years
Answer before DVV Verification:

2021-22 1 2020-21  2019-20 2018-19 | 2017-18
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0 0 1 0 0

Answer After DVV Verification :

2021-22 1 2020-21  2019-20 2018-19 | 2017-18
0 0 0 0 0
34.3 Number of extension and outreach programs conducted by theinstitution through
NSS/NCC/Red cross/'YRC etc., (including the programmes such as Swachh Bharat, AIDS
awar eness, Gender issues etc. and/or those organised in collaboration with industry,
community and NGOs) during thelast fiveyears
3.4.3.1. Number of extension and outreach Programs conducted in collaboration with
industry, community, and Non- Government Organizations through NSS/ NCC/ Red Cross/
YRC etc., year wiseduringthelast fiveyears
Answer before DVV Verification:
2021-22 | 2020-21  2019-20 2018-19 | 2017-18
1 1 1 1 1
Answer After DVV Verification :
2021-22 1 2020-21 2019-20 2018-19 | 2017-18
0 0 0 0 1
351 Number of functional MoUs/linkages with institutions/ industriesin India and abroad for
internship, on-the-job training, project work, student / faculty exchange and collabor ative
resear ch during the last five years.
Answer before DVV Veification :
Answer After DVV Verification :0
Remark : Updated as per attachment
4.3.2 Student — Computer ratio (Data for the latest completed academic year)
4.3.2.1. Number of computersavailable for students usage during the latest completed
academic year:
Answer before DVV Verification : 49
Answer after DVV Verification: 35
44.1 Per centage of expenditureincurred on maintenance of infrastructure (physical and academic

support facilities) excluding salary component during thelast fiveyears (INR in Lakhs)

4.4.1.1. Expenditureincurred on maintenance of infrastructure (physical facilitiesand
academic support facilities) excluding salary component year wise during the last five years
(INR in lakhs)
Answer before DVV Verification:
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2021-22

2020-21

2019-20

2018-19

2017-18

28.46

74.5

23.29

38.29

8.14

Answer After DVV Verification :

2021-22

2020-21

2019-20

2018-19

2017-18

28.46

74.5

23.70

38.29

8.14001

Remark : As per input in the EP metric 3.1 & 4.1.2, the value has been updated

5.11

Per centage of students benefited by scholar ships and freeships provided by the Gover nment
and Non-Gover nment agenciesduring last five years

5.1.1.1. Number of students benefited by scholarships and freeships provided by the Government
and Non-Government agencies year wise during last five years
Answer before DVV Verification:

2021-22

2020-21

2019-20

2018-19

2017-18

99

95

71

62

65

Answer After DVV Verification :

2021-22

2020-21

2019-20

2018-19

2017-18

99

95

71

62

65

5.1.2

Capacity building and skills enhancement initiatives taken by the institution include the following

1. Soft skills

2. Language and communication skills

3. Life skills (Yoga, physical fitness, health and hygiene)
4. 1CT/computing skills

Answer before DVV Verification : A. All of the above
Answer After DVV Verification: C. 2 of the above

513

Per centage of students benefitted by guidance for competitive examinations and car eer
counseling offered by the Institution during thelast five years

5.1.3.1. Number of students benefitted by guidance for competitive examinations and car eer
counselling offered by theinstitution year wiseduring last fiveyears
Answer before DVV Verification:

2021-22

2020-21

2019-20

2018-19

2017-18

276

263

186

229

135

Answer After DVV Verification :
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2021-22

2020-21

2019-20

2018-19

2017-18

0

0

28

37

22

5.14

The Institution has a transpar ent mechanism for timely redressal of student grievances
including sexual harassment and ragging cases

1. Implementation of guidelines of statutory/regulatory bodies

2. Organisation wide awar eness and undertakings on policies with zero tolerance
3. Mechanismsfor submission of online/offline students grievances

4. Timely redressal of the grievancesthrough appropriate committees

Answer before DVV Veification : A. All of the above
Answer After DVV Verification: B. Any 3 of the above
Remark : As per the supporting documents, three have been considered.

5.2.2

Per centage of students qualifying in state/national/ inter national level examinationsduringthe
last five years (eg: JAM/CLAT/GATE/ GMAT/ CAT/ GRE/ TOEFL/ Civil ServicesdState
gover nment examinations)

5.2.2.1. Number of students qualifying in state/ national/ international level examinations (eg:
JAM/CLAT/NET/ SLET/ GATE/ GMAT/CAT/GRE/ TOEFL/ Civil Services/ Judicial
Services/Public Prosecution services/All India Bar Exams/State government examinations) year
wise during last five years
Answer before DVV Verification:

2021-22

2020-21

2019-20

2018-19

2017-18

2

2

0

0

0

Answer After DVV Verification :

2021-22

2020-21

2019-20

2018-19

2017-18

2

1

0

0

0

5.2.2.2. Number of studentsappearing in state/ national/ international level examinations
(eg: JAM/CLATI/NET/ SLET/ GATE/ GMAT/CAT,GRE/ TOFEL/ Civil Services State
gover nment examinations) year wise during last five years
Answer before DVV Verification:

2021-22

2020-21

2019-20

2018-19

2017-18

10

10

0

0

0

Answer After DVV Verification :

2021-22

2020-21

2019-20

2018-19

2017-18

2

1

0

0

0
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531

Number of awards/medalsfor outstanding performancein sports cultural activities at
University / state/ national / international level (award for a team event should be counted as
one) during the last five years

5.3.1.1. Number of awards/medalsfor outstanding performance in sports/cultural activities at
national/international level (award for a team event should be counted as one) year wise during
thelast five years
Answer before DVV Verification:

2021-22

2020-21

2019-20

2018-19

2017-18

6

1

1

3

2

Answer After DVV Verification :

2021-22

2020-21

2019-20

2018-19

2017-18

2

0

0

0

0

5.3.2

Average number of sportsand cultural programsin which students of the Institution
participated during last five years (organised by the institution/other institutions)

5.3.2.1. Number of sportsand cultural programsin which students of the I nstitution
participated year wise during last five years
Answer before DVV Verification:

2021-22

2020-21

2019-20

2018-19

2017-18

11

2

10

v

12

Answer After DVV Verification :

2021-22

2020-21

2019-20

2018-19

2017-18

11

2

7

7

11

6.3.3

Per centage of teaching and non-teaching staff participating in Faculty development
Programmes (FDP), professional development /administrative training programsduring the
last five years

6.3.3.1. Total number of teaching and non-teaching staff participating in Faculty
development Programmes (FDP), professional development /administrative training programs
during thelast fiveyears
Answer before DVV Verification:

2021-22

2020-21

2019-20

2018-19

2017-18

12

12

5

4

0

Answer After DVV Verification :

2021-22

2020-21

2019-20

2018-19

2017-18
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7

2

5

3 0

6.3.3.2. Number of non-t

eaching staff year wiseduring the last five years

Answer before DVV Verification:
2021-22 | 2020-21 | 2019-20 | 2018-19 | 2017-18
13 15 15 13 13

Answer After DVV Verification :

2021-22

2020-21  2019-20

2018-19 2017/-18

0

0

0

0 0
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Remark : Values have been updated as per attachment considering FDP for 5 and more days and
considering single teacher only once in an Academic Y ear

712

The Institution hasfacilities and initiatives for

1. Alternate sour ces of ener gy and ener gy conservation measur es

2. Management of the varioustypes of degradable and nondegradable waste
3. Water conservation

4. Green campusinitiatives
5. Disabled-friendly, barrier free environment

Answer before DVV Veification : A. 4 or All of the above
Answer After DVV Verification: A. 4 or All of the above

7.1.3

1. Green audit / Environment audit

2. Energy audit

3. Clean and green campus initiatives
4. Beyond the campus environmental promotion activities

Answer before DVV Verification : C. Any 2 of the above
Answer After DVV Verification: C. Any 2 of the above

Quality auditson environment and energy regularly undertaken by the Institution. The
institutional environment and ener gy initiatives are confirmed through the following

2.Extended Profile Deviations

Answer before DVV Verification:

ID Extended Questions

11 Number of teaching staff / full timeteachersduringthelast five years (Without repeat count):
Answer before DVV Verification: 13
Answer after DVV Verification : 18

21 Expenditure excluding salary component year wise during the last fiveyears (INR in lakhs)

2021-22

2020-21

2019-20

2018-19

2017-18
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28.4 74.5 1116.84 44.8 14.6
Answer After DVV Verification:

2021-22 2020-21 2019-20 2018-19 2017-18
28.4 74.5 1116.84 44.8 14.60001
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