
 

 

GOVT. COLLEGE FOR WOMEN,PALI(REWARI)-123102 
DIST. REWARI(HARYANA)    

 

Website: gcwpali.ac.in       CONTACT NO: - 01281-231118         E-MAIL. ID:- gcwpali@gmail.com                      

Estd. 2014          

Ref. No:-GCWP/2022/         Dated: 09.12.2022 

Matrix No. 6.3.1: The institution has effective welfare measures and Performance Appraisal 

System for teaching and non-teaching staff: 

 Welfare  Measures: 

Besides salary, the Govt. of Haryana and affiliating University provides the following welfare 

schemes to teaching and Non-Teaching Staff:  

 Wheat Loan, Education Loan, Computer Loan, Medical Claim, House Building Advance, 

Marriage Advance—these schemes are available to the staff members as per their need.  

 There is a provision of maternity leave for six months twice to a female Faculty in her entire 

career.  

 Duty leave is given for seminars/conferences and other duties.  

 An insurance policy of LIC named Group Insurance is available to the staff. 

 The female faculty members are also granted child care leave for two years during her service 

period. This can be availed either in one go or in parts. 

 LTC, once in a group of 04 years, is availed by the Staff members.  

 Performance Appraisal System: 

Teaching and Non-Teaching: 

The Annual Confidential Reports are online w.e.f. 2018-19. The College teachers fill up their 

online ACRs which are forwarded to the account of the Principal, who gives his comment on 

the performance of the teacher. The Joint Director is the next higher authority who further 

gives his comment on the appraisal. The Higher Education Commissioner is the final 

Accepting Authority of the Appraisal. The A.C.Rs of the Non-Teaching staff are offline. The 

first Appraisal authority is H.O.D./Head Clerk, the Principal is the 2nd Appraisal Authority.  

The Final Appraisal Authority is the Joint Director, Office of Higher Education 

Commissioner. 

          

NAAC Coordinator          Principal 
Documents:  

 a. Letters of various schemes.  

g. ACR proforma 

mailto:gcwpali@gmail.com
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w
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to Government Haryana,

to the effect that he/she has utilized the loan fbr the purchase

3. AII
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6. Ail

of visions in State of Haryana.
in State of Haryana.
(Civil) in State of Haryana.

& Haryana High Court, Chandigarh
Judges in Haryana.

ls(April, 2022.

interest advance to Government employees for the purchase of
the 2U2-23.
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to

t.

U.O. No. 46lll20ll
A

Tlre

2.

each

Dated Chandigarh. the l" April. 2022

ftrrwarded to the Chief Principal liecretary/l'rincipal
Principal Sccrcrtary/Ol'ficcrs on Spccial Duty/Mcdia

to Chief inistcr, Haryana tbr infbrnrarion.

luncnt llaryana,

Su'uctary/Additional ipal
Advisoll,olitical

'[o

Pritrcipal
Advisol to

U.O. No. 46lll20lt )/s547
Endst. No. 4611/2011 )/5547

A copy forwarded

l, 'Ihe State ssioncr'. Horyalra.

2, The

3.',rhe

to '" llaryana.

Haryana Sabha.

4, Chief

5. Vice

Bndst. No. 46ll/2011

A copy is
l. Special
2. Sscrstary
3. Special

lnternal Distributions:

I. PS/ACSF.

2. Record Seeti

3. In-Clharge,

Secretary/ Principal Secretary/ Additional
Secretary/ Officers on Special Duty/

Principal Secretary/
Media Advisorl

Dated Chandigarh, rhe l$1 April. 2022
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Annual Confidential Report (Teaching Staff)

Personal Details

Name

Employee Code

DOB

Gender

Designation

Subject

College

DOJ at Present Posting

Previous College

DOJ in Service

PhD/14.Phill Subject

ACR Year

Family ID

i. Results

s
No

Self-A raisal

Differe
nce

ii. Teaching Performance & Responsibility of the Assistant/Associate Professor in case of lower

percentage than the pass percentage of the University Result

Exam / Class Subject Taught Student
Appeared

Student
Passed

College

Pass

Pe rce nta g e

University
Pass

Percenta ge

Session

iii. Academic Competency/Teaching Methodology

Whether Su bject Course were
Completed on time

Use of ICT resources, tools and
technologies viz. sma rt class,
LMS, e-Content

a

b



Use of books/materials other
than textbooks

outstanding co ntrib ut io n/good
practice, if any

iv. Factors which hindered your performance:

v. Professional Progress

c

d

a H igher qualification acquired, if
any
Contribution to resea rch, if
any;

Pu blications, if any

Completed online cou rse

related to subject taught, if any

Participated in

seminar/workshops; training

Awards, if any

b

c

vi. Contribution to College life

d

e

f

a

b

c

Pa rticipation in va rious
committees

Extra -Curricula r activities

Remedial and extra classes for
weaker students

d. Any other achievements

vii. Working days (whether signed staff attendance register)

viii. Property Return (Mention date and attach copy)

ix. Health Status (as per proforma)

x. Whether given any private Tuitions/Coaching

xi. Whether he/she stays at He after college houses and during the holiday,s

xii. Whether Courses for academic year were completed

xiii. Any other plus point not mentioned above



Aporaisal bv Authorities

Assessment Princi al

1 lntegrity Remarks

Whether official engages in Prlvate

Coach ing/tuitions

Whether maintains HQ

Attitude to work

Sense of Responsibility

Communication Skills

Emotional Stability

Overall bea ring and Personality

Moral Courage

10

3

4

5

6

7

8

9

Willingness to take a professional
stand

11 Leadership q ua lities

Capacity to work in time limit

13
Team work and relations with
colleagues and principa ls

74 Whether official takes initiatives

15
Treats Students with d ignity,
respect & fairness

16
Encourages students for open
exchange of ideas

77 Positive behavior in classroom

18
Takes cognizance of student,s
diversity and identifies their
individual lea rn ing needs

2

72



19

20

27

22

24

Delivei planned lessons in a class

using aPProPriate instructional

strategies in subiect/teaching area

Able to identify and use

a ppropria te resources, tools and

technologies for leaners

Use of ICT in teaching and learnin8

Assessment of student learning
using different types of assessment
strate8ies and tools to meet the
req uirements of the cu rriculum

Student ratinB of faculty member

Pen picture of the faculty member
by the Principa I

I



/ ltttult- a

Department of Higher Education, Haryana

Annual Confidential Report- Self Appraisal

Health Check Up Parameters

Name:

Age:

Gender: M/F

Date:

A. Investigataons Reports

1. Haemogram

i. Haemoglobin

ii. TLC

iii. DLC

iv. Peripheral Smear

2. Blood Sugar

i. Fa stin g

ii. Post-Pra nd ia I

3. Lipid Profile

i. Total Cholesterol

ii. HDL Cholesterol

iii. LDL Cholesterol

iv. VLDL Cholesterol

v. Triglycerides

4. Liver Function Tests

i. S. Biliru bin (Total)

ii. S. Bilirubin (Direct)

iii. scoT
iv. SGPI

5. Kidney Functaon Tests

i. Blood Urea

ii. S. Creatin ine
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iii. S. Uric Acid

6. Vitamin D Test

7. Blood Pressure level

B. Medical Report of the Officer

Haemoglobin level of the

officer

N orm a l/ Low

Blood Sugar Level Satisfactory/Normal/H i g h/Low

3 Cholesterol level of the officer Normal/High/Low

Liver Functioning Satisfactory/Normal/Dysfunction i n g

Normal/Both-one kid ney not

functional optimally

Normal/High/Low

Authorized Signatory
(Civil/Private Hospital )

2

4

5 Kidney Status

6 Blood Pressu re
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To

l)ircctc>r I Iish
l,ur-,"t,iri;.*""t ]lducation, IIaryana,

t /All Lhc I)rincioals of Govt. OoJlcgcs olStatc of I laryana.

Mcmo No. 14 / 4_2O22C I(1 ))I)atcd, r,anchkula iF i1iSubject:- Regarding Child Care Leave policy dated 2i..l2.2[lg.
****rk***

Kindly rcfcr to thc sub.jcct citecl above.

11. has comc to noticc of thc clcpartmcnt that thc child carc I.cavc(ccr') cascs arc bcing forwardcd by the principars of Govt. coregcs withoutf'llou'ing thc c.nditions <lf thc ccr, policy datecr 23.)2.20rg.
Thcrcforc, you are dircctcd to cnsure strict compriancc o[ poricydatcd 23' 2'2019 ancl rcfrain from forwarcring ccr- cascs *rrr.r] do nor. foilowclcar instructions providccl in the policy.

I1. may bc trcatcd as most urgent.

for Director Higher
I)anc

-ector Collcgc. I
I,lducation, I laryana
hkula

V


